
  
 

The ASU is a not-for-profit organization that provides services, events, societies and 
advocacy work, along with much more, for the students of Acadia University. The ASU is 
an organization led by students, for students. It consists of over 100 employees and 
many more volunteers.   
 

Sexual Health Resource Centre (SHRC) Manager 

The SHRC Manager reports directly to the General Manager and is responsible for the 
administration and leadership of the Sexual Health Resource Centre in the Acadia 
Student Union. The Manager provides visionary leadership toward creating a 
comprehensive, vibrant center that partners across the campus and community to 
support, advocate, and educate around positive sexual health. This position will be the 
primary point of contact for the ASU’s and Acadia’s efforts to create a safe, equitable, 
and healthy student community. The Manager also has a special responsibility to create 
a welcoming environment in the SHRC and at SHRC programming that facilitates 
students’ advancement, growth and development in sexual health knowledge and 
practices. 

Strategic Planning and Goal Setting 

 Guide long-term development of the SHRC and ensure its yearly operations 
provide educational and product resources, increase awareness, and strengthen 
the campus community. 

 Engage students, staff, and faculty communities through networking, 
collaboration on programs and participation in events. 

 Develop marketing strategies to expand engagement with students. 
 Assess and analyze the effectiveness SHRC’s programs, products and services to 

determine necessary program modifications. 

Management and Daily Operations 

 Direct day-to-day SHRC operations to ensure student needs are met. 
 Supervise volunteers in the SHRC who report to the Manager. 
 Support students by providing informal advising, training, and appropriate 

referrals. 



 Plan, assign, and review the work of volunteers to ensure that group objectives 
are met. Hire, train, develop and manage volunteers to ensure that 
knowledgeable staff exists to meet objectives. 

 Financial oversight of the SHRC’s budget. 
 Oversee the provision of sexual health products for purchase in the SHRC. 
 Develops and maintains communications about program accomplishments and 

services including websites and social media. 
 Update and maintain educational materials and resources in the form of a 

resource library. 
 Perform other related duties and participate in special projects as assigned. 

Institutional Advocacy and Campus Partnerships  

 Advise ASU leadership on policies and best practices to ensure the campus 
serves the sexual health needs of students. 

 Support students in understanding and navigating community and campus 
processes; provide referrals as needed to appropriate units on campus. 

 Partner with appropriate departments at Acadia in a comprehensive strategy to 
reduce sexual violence. 

 Serve as the ASU’s liaison on sexual health at Acadia while working in 
coordination with the Acadia Sexualized Violence Response and Education 
Coordinator. 

Visionary & Collaborative Leadership 

 Be a visible and welcoming convener and leader on sexual health in the Acadia 
community. 

 Oversee and develop workshops and educational experiences around sexual 
health including programming taking a “whole person” approach including 
marginalized populations, healthy relationships, and physical health. 

Position requirements: 

 5+ years of total work-related experience, working in post-secondary 
environment an asset 

 1-3 years of supervisory/management experience 
 Responsible for hiring, firing, performance reviews, or corrective action of 

others. 
 Regularly uses moderately complex verbal and written skills. Experience in public 

speaking. Will train others in functional area and interact with others across the 
University and/or externally. 

 Has some contact with other employees, professional staff and/or external 
contact to give or obtain information or deliver service.  

 Problems are varied, requiring analysis or interpretation of the situation. 



 Bachelor’s degree: Required 
 Experience planning and monitoring and/or managing budget in functional area 

of department. 

Skills and Knowledge 

The successful candidate must possess specific knowledge of sexuality, gender and 
sexual identity, and issues of concern related to the development of positive sexual 
health in communities. A demonstrated commitment to work with individuals and 
groups with a wide array of backgrounds and identities must be in evidence within past 
work experience. 

A disposition that encourages denial, shame, rejection, minimization, or repression of 
sexuality and/or gender identity, even if under the guise of “benevolent” opinion, 
preference or religious belief, is inappropriate in this role and counter to the 
foundational mission of the SHRC. 

Additional Information 

Desired academic and work experience: A Degree in Counseling, Student/Community 
Development, Psychology, and/or Gender studies or related fields is highly desired. 
Experience working with college/university students in a diverse and complex university 
setting is an important asset for this position. 

Hours: 40 weekly, regular hours occurring 8:30am-4:30pm with possible 
evening/weekend exceptions. 

Compensation: starting salary of $43,541, three weeks vacation (additional two week 
holiday break in December), Health and Dental package, annual $250 Wellness Fund, 
RRSP matching program, hybrid workplace. 

Cover Letter and resume should be sent to the ASU General Manager at  

meghan.mcdonald@acadiau.ca. Deadline to apply is June 17, 2022. 

The Acadia Students' Union welcomes the contributions that individuals from 
traditionally marginalized communities, as outlined under the prohibited grounds for 
discrimination in the Nova Scotia Human Rights Act, bring to our organization. 
Marginalized communities include racialized people; Indigenous people; women; lesbian, 
bisexual, gay, transgender and queer people; and people with disabilities. We encourage 
applicants to self-identify in their cover letter or application if they are a member of a 
marginalized community. 


